ALC - Anthropology (BA) (CIP
CODE 45.0201)
ALC - Anthropology (BA) (CIP CODE 45.0201)
Program Mission: It is the mission of this program to educate students in the field of Anthropology which is the global, comparative
study of human biological variation and cultural systems over all periods, from the prehistoric to the present. Our undergraduate
program is designed to give students a sound intellectual grounding in the discipline’s four main areas of research: Biological
Anthropology; Archaeology; Cultural Anthropology; and Linguistics. Our perspectives are worldwide, but we also study nearby
communities in trying to understand patters of human physical differences, language, religion, marriage customs, conflict resolution
or the evolution of societies themselves. Students completing the undergraduate degree are prepared to enter graduate programs in
Anthropology but also find employment in a wide variety of settings including archaeological contract companies; conducting
research on urban community development; studying immigrant populations and how best to serve the health, social, and
educational needs of our increasingly diverse society
Program Vision: It is the vision of this program to educate students in the field of Anthropology which is the global, comparative
study of human biological variation and cultural systems over all periods, from the prehistoric to the present. Our undergraduate
program is designed to give students a sound intellectual grounding in the discipline’s four main areas of research: Biological
Anthropology; Archaeology; Cultural Anthropology; and Linguistics. Our perspectives are worldwide, but we also study nearby
communities in trying to understand patters of human physical differences, language, religion, marriage customs, conflict resolution
or the evolution of societies themselves. Students completing the undergraduate degree are prepared to enter graduate programs in
Anthropology but also find employment in a wide variety of settings including archaeological contract companies; conducting
research on urban community development; studying immigrant populations and how best to serve the health, social, and
educational needs of our increasingly diverse society
Assessment Committee Members: John Arthur, Kathryn Arthur

Program Outcome: Content/Discipline Knowledge and Skills
a. Master concepts central to the anthropological perspective i.e. culture; human evolution, diversity of culture, physical type,
language, gender/sex, cultural relativism, holism, historical and cross-cultural comparisons, kinship, globalism; b. Identify major
figures in the history of anthropology, the major schools/orientation of anthropological theory, and important trends in
contemporary anthropological theory and methods
Outcome Status: Active
Planned Assessment Cycle: 2019 - 2020

Means of Assessment
Direct Measure - ANT 4034 - Theories of Culture - 2 essay take home exams
(Active)
Criterion for Success: 70% of students will attain an average of 80% or better on these essays
Person(s) Responsible: Jay Sokolovsky
Direct Measure - ANT 4302 Gender in Cross-Cultural (Active)
Criterion for Success: 70% of students will attain an average of 80% or better
Person(s) Responsible: Heather O'Leary

Related Items
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Diversity and Inclusion Action Plan 2018 - 2021
Diversity and Inclusion Strategic Goal #1 - Clearly define, publicize and implement the University's commitment to diversity and
inclusion
Diversity and Inclusion Strategic Goal #3 - Create a welcoming environment for all individuals regardless of race, gender identity,
age, types of ability, sex, sexual orientation, faith, nationality, ethnicity, socio-economic background, job role and function,
culture, viewpoints, and familial status
Diversity and Inclusion Strategic Goal #4 - Recruit, retain and promote more women and individuals from underrepresented
backgrounds in faculty, staff, and administrator level positions
Diversity and Inclusion Strategic Goal #5 - Recruit, retain, develop and graduate more diverse undergraduate and graduate
students to support equitable representation
Diversity and Inclusion Strategic Goal #6 - Provide high quality diversity education, orientation, and training for all members of
the university community
Master Academic Plan 2017 - 2022
A. USFSP Strategic Goal: Distinctive Identity - A1. Overtly live democratic principles of inclusion
A. USFSP Strategic Goal: Distinctive Identity - A2. Personalize student experience
A. USFSP Strategic Goal: Distinctive Identity - A3. Increase campus diversity with emphasis on representing regional
demographics
A. USFSP Strategic Goal: Distinctive Identity - A4. Increase external recognition of our distinctive identity
B. USFSP Strategic Goal: Student Success and Culture - B1. Embrace “Is this in the best interest of the student?” as an explicit
principle to guide all decision-making at USF St. Petersburg
B. USFSP Strategic Goal: Student Success and Culture - B2. Review and enhance measures designed to contribute to various
indicators of student success
B. USFSP Strategic Goal: Student Success and Culture - B3. Maintain USF St. Petersburg as an affordable option
C. USFSP Strategic Goal: Faculty Excellence in Teaching and Research - C1. Emphasize our mission of scholarship and faculty
excellence to enhance student learning, the creation of a Research and Scholarship Center to promote and enhance research as
the foundation of our community
Vision 20/20 USF St. Petersburg Strategic Plan
Vision 20/20 Strategic Goal 2 - Student Success and Culture
Vision 20/20 Strategic Goal 3 - Faculty Excellence in Teaching and Research

Program Outcome: Communication Skills
Create and deliver effective oral presentations; Develop effective written presentations; Contribute effectively to group discussion
Outcome Status: Active
Planned Assessment Cycle: 2019 - 2020

Means of Assessment
Direct Measure - ANT 4034 - Theories of Culture - 2a & 2c) Student present discussion of readings each week and put on a play
related to theory on the last day.
ANT 4390 Visual Anthropology - 2b) Presentation of research project, weekly discussions, and class participation.
ANT 4302 - Gender in Cross Cultural Perspective -2a) students prepare chapter summaries and then work in groups to orally
present findings to other students. 2b) Students prepared research posters for UN-Women USA Gulf Coast Chapter event. 2c)
Students groups applied weekly readings to UN-Women Zones and discussed them in class.
ANT 4114 Seminar in Archaeological Methods and Theory 2b) students prepared weekly research papers (Active)
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Criterion for Success: 70% of students will attain an average of 80% or better on oral presentations
Person(s) Responsible: Jay Sokolovsky
Heather O'Leary
John Arthur
Direct Measure - ANT 4034 - Theories of Culture - 2a & 2c) Student present discussion of readings each week and put on a play
related to theory on the last day.
(Active)
Criterion for Success: 70% of students will attain an average of 80% or better
Person(s) Responsible: Jay Sokolovsky
Direct Measure - ANT 4390 Visual Anthropology - 2b) Presentation of research project, weekly discussions, and class
participation. (Active)
Criterion for Success: 70% of students will attain an average of 80% or better
Person(s) Responsible: Jay Sokolovsky
Direct Measure - ANT 4302 - Gender in Cross Cultural Perspective -2a) students prepare chapter summaries and then work in
groups to orally present findings to other students. 2b) Students prepared research posters for UN-Women USA Gulf Coast
Chapter event. 2c) Students groups applied weekly readings to UN-Women Zones and discussed them in class. (Active)
Criterion for Success: 70% of students will attain an average of 80% or better
Person(s) Responsible: Heather O'Leary
Direct Measure - ANT 4114 Seminar in Archaeological Methods and Theory 2b) students prepared weekly research papers (Active)
Criterion for Success: 70% of students will attain an average of 80% or better
Person(s) Responsible: John W. Arthur

Related Items
Diversity and Inclusion Action Plan 2018 - 2021
Diversity and Inclusion Strategic Goal #1 - Clearly define, publicize and implement the University's commitment to diversity and
inclusion
Diversity and Inclusion Strategic Goal #3 - Create a welcoming environment for all individuals regardless of race, gender identity,
age, types of ability, sex, sexual orientation, faith, nationality, ethnicity, socio-economic background, job role and function,
culture, viewpoints, and familial status
Diversity and Inclusion Strategic Goal #4 - Recruit, retain and promote more women and individuals from underrepresented
backgrounds in faculty, staff, and administrator level positions
Diversity and Inclusion Strategic Goal #5 - Recruit, retain, develop and graduate more diverse undergraduate and graduate
students to support equitable representation
Diversity and Inclusion Strategic Goal #6 - Provide high quality diversity education, orientation, and training for all members of
the university community
Master Academic Plan 2017 - 2022
A. USFSP Strategic Goal: Distinctive Identity - A1. Overtly live democratic principles of inclusion
A. USFSP Strategic Goal: Distinctive Identity - A2. Personalize student experience
A. USFSP Strategic Goal: Distinctive Identity - A3. Increase campus diversity with emphasis on representing regional
demographics
A. USFSP Strategic Goal: Distinctive Identity - A4. Increase external recognition of our distinctive identity
B. USFSP Strategic Goal: Student Success and Culture - B1. Embrace “Is this in the best interest of the student?” as an explicit
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principle to guide all decision-making at USF St. Petersburg
B. USFSP Strategic Goal: Student Success and Culture - B2. Review and enhance measures designed to contribute to various
indicators of student success
B. USFSP Strategic Goal: Student Success and Culture - B3. Maintain USF St. Petersburg as an affordable option
C. USFSP Strategic Goal: Faculty Excellence in Teaching and Research - C1. Emphasize our mission of scholarship and faculty
excellence to enhance student learning, the creation of a Research and Scholarship Center to promote and enhance research as
the foundation of our community
Vision 20/20 USF St. Petersburg Strategic Plan
Vision 20/20 Strategic Goal 2 - Student Success and Culture
Vision 20/20 Strategic Goal 3 - Faculty Excellence in Teaching and Research

Program Outcome: Critical Thinking Skills
a. Demonstrate critical thinking and analytical abilities, and construct sound arguments regarding global human diversity, as well as
commonality; b. Demonstrate familiarity with the standards of professional ethics espoused by the disciple of anthropology
Outcome Status: Active
Planned Assessment Cycle: 2017 - 2018, 2018 - 2019

Means of Assessment
Direct Measure - ANT 4312 North American Indians - Research Paper and essay exams
ANT 4034 - Theories of Culture - Not applicable
ANT 4302 - Gender in Cross Cultural Perspective - Action papers
ANT 4495 - Methods in Cultural Research - Weekly research analysis and research proposal (Active)
Criterion for Success: 70% of students will attain an average of 80% or better on these essays
Direct Measure - ANT 4312 Gender in Cross Cultural Cumulative Service Learning assignments I-II-III
(Active)
Criterion for Success: 70% of students will attain an average of 80% or better on these essays
Person(s) Responsible: Heather O'Leary
Direct Measure - ANT 4114 Seminar in Archaeological Methods and Theory
3b) critical essay on discipline ethics
(Active)
Criterion for Success: 70% of students will attain an average of B or better on summaries focused on anthropological ethics
Person(s) Responsible: John W. Arthur
Direct Measure - 4a. ANT 4390 Visual Anthropology critical essays and applied aspect of their original research project
(Active)
Criterion for Success: 70% of students will attain an average of B
Person(s) Responsible: Jay Sokolovsky

Related Items
Diversity and Inclusion Action Plan 2018 - 2021
Diversity and Inclusion Strategic Goal #1 - Clearly define, publicize and implement the University's commitment to diversity and
inclusion
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Diversity and Inclusion Strategic Goal #3 - Create a welcoming environment for all individuals regardless of race, gender identity,
age, types of ability, sex, sexual orientation, faith, nationality, ethnicity, socio-economic background, job role and function,
culture, viewpoints, and familial status
Diversity and Inclusion Strategic Goal #4 - Recruit, retain and promote more women and individuals from underrepresented
backgrounds in faculty, staff, and administrator level positions
Diversity and Inclusion Strategic Goal #5 - Recruit, retain, develop and graduate more diverse undergraduate and graduate
students to support equitable representation
Diversity and Inclusion Strategic Goal #6 - Provide high quality diversity education, orientation, and training for all members of
the university community
Master Academic Plan 2017 - 2022
A. USFSP Strategic Goal: Distinctive Identity - A1. Overtly live democratic principles of inclusion
A. USFSP Strategic Goal: Distinctive Identity - A2. Personalize student experience
A. USFSP Strategic Goal: Distinctive Identity - A3. Increase campus diversity with emphasis on representing regional
demographics
A. USFSP Strategic Goal: Distinctive Identity - A4. Increase external recognition of our distinctive identity
B. USFSP Strategic Goal: Student Success and Culture - B1. Embrace “Is this in the best interest of the student?” as an explicit
principle to guide all decision-making at USF St. Petersburg
B. USFSP Strategic Goal: Student Success and Culture - B2. Review and enhance measures designed to contribute to various
indicators of student success
B. USFSP Strategic Goal: Student Success and Culture - B3. Maintain USF St. Petersburg as an affordable option
C. USFSP Strategic Goal: Faculty Excellence in Teaching and Research - C1. Emphasize our mission of scholarship and faculty
excellence to enhance student learning, the creation of a Research and Scholarship Center to promote and enhance research as
the foundation of our community
Vision 20/20 USF St. Petersburg Strategic Plan
Vision 20/20 Strategic Goal 2 - Student Success and Culture
Vision 20/20 Strategic Goal 3 - Faculty Excellence in Teaching and Research

Program Outcome: Civic Engagement Skills
a. approach the solution of human problems through anthropological methods; b. show ability to conduct basic anthropological
research, under the supervision of faculty, involving research in the local community and/or analysis of existing scholarly resources
Outcome Status: Active
Planned Assessment Cycle: 2017 - 2018, 2018 - 2019

Means of Assessment
Direct Measure - ANT 4034 - Theories of Culture - Not applicable
ANT 4312 - North American Indians - 2 essay exams and research paper
ANT 4302 - Gender in Cross Cultural Perspective - Final research paper.
ANT 4495 - Methods in Cultural Research - Final research project. (Active)
Criterion for Success: 70% of students will attain an average of 80% or better for this research
Direct Measure - ANT 4114 Seminar in Archaeological Methods and Theory
4a) critical essays concerning applied aspects of their research
4b) participation in local archaeological project
(Active)
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Criterion for Success: 70% of students will attain an average of B or better on the critical essays and applied aspects of their
research.
Person(s) Responsible: John W. Arthur
Direct Measure - ANT 4390 Visual Anthropology
4a) critical essays concerning their research
4b) semester research civic engagement project
(Active)
Criterion for Success: 70% of students will attain an average of 80% or better for this research
Person(s) Responsible: Jay Sokolovsky

Related Items
Diversity and Inclusion Action Plan 2018 - 2021
Diversity and Inclusion Strategic Goal #1 - Clearly define, publicize and implement the University's commitment to diversity and
inclusion
Diversity and Inclusion Strategic Goal #3 - Create a welcoming environment for all individuals regardless of race, gender identity,
age, types of ability, sex, sexual orientation, faith, nationality, ethnicity, socio-economic background, job role and function,
culture, viewpoints, and familial status
Diversity and Inclusion Strategic Goal #4 - Recruit, retain and promote more women and individuals from underrepresented
backgrounds in faculty, staff, and administrator level positions
Diversity and Inclusion Strategic Goal #5 - Recruit, retain, develop and graduate more diverse undergraduate and graduate
students to support equitable representation
Diversity and Inclusion Strategic Goal #6 - Provide high quality diversity education, orientation, and training for all members of
the university community
Master Academic Plan 2017 - 2022
A. USFSP Strategic Goal: Distinctive Identity - A1. Overtly live democratic principles of inclusion
A. USFSP Strategic Goal: Distinctive Identity - A2. Personalize student experience
A. USFSP Strategic Goal: Distinctive Identity - A3. Increase campus diversity with emphasis on representing regional
demographics
A. USFSP Strategic Goal: Distinctive Identity - A4. Increase external recognition of our distinctive identity
B. USFSP Strategic Goal: Student Success and Culture - B1. Embrace “Is this in the best interest of the student?” as an explicit
principle to guide all decision-making at USF St. Petersburg
B. USFSP Strategic Goal: Student Success and Culture - B2. Review and enhance measures designed to contribute to various
indicators of student success
B. USFSP Strategic Goal: Student Success and Culture - B3. Maintain USF St. Petersburg as an affordable option
C. USFSP Strategic Goal: Faculty Excellence in Teaching and Research - C1. Emphasize our mission of scholarship and faculty
excellence to enhance student learning, the creation of a Research and Scholarship Center to promote and enhance research as
the foundation of our community
Vision 20/20 USF St. Petersburg Strategic Plan
Vision 20/20 Strategic Goal 2 - Student Success and Culture
Vision 20/20 Strategic Goal 3 - Faculty Excellence in Teaching and Research
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